In the United States, there are over four million active professional nurses: most (80%) are registered nurses (National Nursing Database, 2018) . While "four million" may seem like a very large number, in fact, the United States is expected to continue to experience a significant nursing shortage. Contributing to this troubling shortage is a lack of nurse educators (American Association of Colleges of Nursing, 2017) and, perhaps even more troubling, a lack of diverse nurse educators (Campaign for Action, 2017) to serve as role models.
For anyone reading this editorial, in this particular journal, the fact that there is a nursing/nurse faculty shortage and the fact that the vast majority of nurse educators in the United States are White and female is not "news." However, this editorial is not about rehashing the facts, it is a call to action.
Nurse educators "come in many flavors" (Schwartz & ChinHong, 2017) . One does not necessarily need to be in a full-time nursing faculty member in a school of nursing to help reduce the nursing shortage. Nurse educators run the gamut from dedicated school nurses who may serve as professional role models for young students to practicing clinical nurses who interface with an array of people who may have never thought about a career in nursing.
I challenge you to become part of the solution to the nursing shortage and foster the development of more nurses. There are simple strategies you can engage in to highlight nursing as a career option. Teach your neighbors, your local community organizations, your churches, and your families that nursing is an important, rewarding, and viable profession. Disseminate your nursing knowledge and skills. There are opportunities available to showcase nursing scholarship at the local, regional, national, and even international levels. Volunteer to give a presentation about nursing at a school or community agency. Mentor a high school student about nursing career opportunities. Submit an abstract for presentation at a conference about a novel, nursing endeavor. Be a part of a Career Day panel. Teach a course as an adjunct faculty member.
Nursing needs dedicated, motivated, intelligent, and diverse nurses like you-the readers of this journal-to speak out. Who else, except a nurse, can connect with a person at a core level and make a life-changing impact on that person? Be a role model of nursing excellence at every opportunity. Make a positive impact on an aspiring nurse. You, the members of the National Association of Hispanic Nurses, are in an ideal position to be the educators who can inspire and motivate those around you to become the next generation of nurses, diverse ones.
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